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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for taking reasonable steps to prevent and respond to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 

Our Anti-Bullying Plan is a product of a review and response to our existing policies in regard to student welfare and bullying. This plan is ratified by the Merriwa Central School Executive staff, Learning Support Team, SRC and P&C. Our Anti-Bullying Plan will be reviewed in 2017 in line with the Welfare policy. 
Statement of purpose 

Bullying must be taken seriously and is not acceptable in any form. Our school takes pride in having Respect as a core value and will take all reasonable steps to prevent bullying. Our expectations of students, staff, parents and the community are that everyone will always treat others with respect.  Inappropriate behaviour that gets in the way of teaching and learning at the school and interferes with the wellbeing of students will not be accepted.

Protection
Bullying is repeated verbal, physical, social or psychological behaviour that is harmful and involves the misuse of power by an individual or group towards one or more persons. Cyber bullying refers to bullying through information and communication technologies.
Bullying can involve humiliation, dominations, intimidation, victimisation, and all forms of harassment including that based on sex, race, disability, homosexuality or transgender. Bullying of any form or for any reason can have long-term effects on those involved including bystanders. 

Schools exist in a society where incidents of bullying behaviour may occur. Preventing and responding to bullying behaviour in learning and working environments is a shared responsibility of all departmental staff, students, parents, caregivers and members of the wider school community. Schools do not have responsibility in respect  to ‘after hours’ cyber bullying. Students should report such conduct to the police, who are better equipped to investigate, the school will likewise report such complaints to the police.
All members of our school community have the responsibility to:
· Promote positive relationships that respect and accept individual differences and diversity within the whole school community.

· Support the implementation of the anti-bullying plan through words and actions.

· Actively work together to resolve incidents of bullying behaviour when they occur.

All members of the school community contribute to the prevention of bullying by modelling and promoting appropriate behaviour and respectful relationships.

The Complaints Handling Policy establishes the standard approach to resolving complaints, including complaints about the way a reported incident of bullying has been managed and it is required that it be used in all learning and working environments of the Department of Education. Reasonable disciplinary action conducted in a reasonable manner does not constitute bullying. 


For matters involving bullying which affect departmental employees, refer to the department’s Prevention of Bullying in the Workplace Policy (intranet only). 

Prevention
All members of our school community must play their part in preventing bullying.

Members of staff have a responsibility to:

· Respect and support students

· Have a reasonable knowledge of school and departmental policies relating to bullying behaviour

· Be role models in action and speech

· Respond in a timely manner to incidents of bullying
· Be proactive in their response to bullying by removing the victim from the situation and reporting incidents to appropriate members of staff

Students have a responsibility to:

· Behave appropriately, respecting individual differences and diversity

· Behave as responsible digital citizens

· Follow the school Anti-bullying Plan

· Behave as responsible bystanders

· Report incidents of bullying
Parents and caregivers have a responsibility to:

· Support their children to become responsible citizens and to develop responsible on-line behaviour

· Be aware of the school Anti-bullying Plan and assist their children in understanding bullying behaviour

· Support their children in developing positive responses to incidents of bullying consistent with the school Anti-bullying Plan

· Report incidents of school related bullying behaviour to the school

· Work collaboratively with the school to resolve incidents of bullying when they occur.
Early Intervention 
Strategies used by staff to prevent bullying and to foster a positive learning environment include:
· Students are encouraged to report bullying incidents involving themselves or others

· Teachers regularly remind students to report incidents

· Parents are encouraged to contact the school immediately if they become aware of a problem
· Students at our school are actively recognised for positive behaviours

Response
If bullying occurs:

Students:

1. Tell a teacher immediately. This may be the class teacher, the teacher on playground duty, Assistant Principal or the Principal. 

2. There is an agreed process that will be followed by the school staff.

3. Co-operate with the immediate and ongoing resolution and prevention strategies. 

Staff: 

If a student reports bullying, or you witness bullying incidents yourself, it is suggested that: 

1. You listen and acknowledge the seriousness of the report, no matter how trivial it may appear at first. 

2. You discuss the incident with the bully/bullies and where relevant, respond according to the school’s discipline policy. 

3. Inform the appropriate Executive Teacher who will help determine if any further steps need to be taken to support the victim. 

Parents: 

1. If your child reports that they are being bullied at school, encourage them to follow the procedures above. 

2. When the school’s attempts to deal with reported bullying and victimization do not appear to be working, your assistance may well be sought. In cases of a really serious nature you will automatically be involved. 

Whole School: 

1. The welfare expectations of students are discussed regularly in class by students and teachers. 

2. School assemblies are used to discuss the school’s policies and to re-enforce good and appropriate behaviours. 

3. Resources and programs relevant to happy and safe schools are integrated into teaching and welfare programs in the school. 

4. Data is collected to inform the school on the success of the policy. 

5. Time and resources are allocated to strategies that assist the identification and remediation of issues of bullying. 

The school will monitor incidents of bullying within the school. This data will be used to evaluate and adapt school procedures. The school executive will use the information to identify patterns of bullying behaviour and strategies to respond to such patterns. 

This information will feed back to the staff through Learning Support Team as well as staff meetings. 

Review: 

The Merriwa Central School Anti-Bullying Plan will be reviewed by staff and presented to the school community every four years.
Additional Information
School Liaison Police officer (SLP) – Senior Constable Kim Smith.
DOCS Helpline – 133627

DET Safety Response – 1300 363 778          
Principal’s comment
This plan was developed in consultation with staff, parents and the community.
Darren Noonan - Principal
Adam Johnston – Deputy Principal, Learning Support Team Coordinator
Glen Kite - Assistant Principal
Lana Grant – Girls Advisor, Year Advisor
School contact information

Merriwa Central School
Bow Street Merriwa, NSW, 2329
Ph: 
6548 2119

Fax: 
6548 2534
Email: 
Merriwa-c.school@det.nsw.edu.au
Web: http://www.merriwa-c.schools.nsw.edu.au/
Merriwa Central School – March 2013
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